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NASW President, Julie Schirmer

I am honored and humbled as I write my first
President’s letter for the NASW Maine newsletter.
As NASW Policy Chair and First Vice President of
the board for the last three years, [ am grateful to
have learned from the best of our leaders, including
President Brandy Brown, Interim Executive
Director Lynn Stanley, the NASW board, and the
many leaders on the policy, JEDI, school social work and other committees who
have prepared us for the work ahead. I can’t be happier in working with our very
able Executive Director, Chris McLaughlin, over the next three years. I am
thankful for Danielle Blair, who was co-chair and has stepped up to the senior
chair position on the Policy Committee.

Over the next three years, I would like to build on what Brandy and others have
done to move NASW in the direction of becoming the premier social work home
for social workers in Maine through leadership development, political activation,
advocacy and organizational opportunities. It’s important to me for NASW to be
responsive to its members and provide meaningful engagement and education
opportunities. For leadership, NASW Maine will be piloting a career mentorship
and leadership program starting at our October NASW Annual Conference,
pairing early- and later-career social work in small groups over a 3-6 month
period. Political activation will include messaging in our newsletter (see my Call
to Action article on page 6), social media and roundtables, and educational events.

For advocacy, our policy committee is as strong as those who show up and do the
work. This year we plan to take the lead in submitting two state-level bills: one
to fund the existing social work student loan forgiveness program described in
Maine’s statutes. The other is to pass the social work compact law, which will
allow social workers licensed in Maine to be licensed in other states who have
passed a similar social work compact law. This is on top of our work with other
behavioral health disciplines and advocacy groups on social justice issues and
improving behavioral health reimbursement rates and processes.

Organizationally, I would love issue-driven task forces or like-minded
concentration committees similar to the recently created school social work
committee. Yet, we can’t do this without you. Based on membership numbers,
our chapter supports a part time Executive Director and part time Office
Administrator. So, we need you to step up and out for our profession and our
clients. As my call to action article reflects, the time cannot be more urgent.
Please join one of our committees or contact Chris or me about what we can do
together to stem the conservative pall that has curtained much of our country and
to prevent our world from imploding!

Best,

Julie Schirmer, LCSW, ACSW
President, NASW Maine Chapter Board of Directors
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Executive Director
Chris McLaughlin, MSW, LCSW

Greetings, NASW Maine members and colleagues.
It’s never a dull moment in the lives of social workers!

The world around us has shifted pretty dramatically since I last wrote to you
all. My head spins at time thinking about all that we have going on in the
world of social work right now: Abortion rights being rolled back, contin-
ued instances of gun violence and death, ongoing examples of racism within
policing and across multiple systems of care, a legislative war on
LGBTQIA+ folks and transgender/gender diverse youth, an evolving and
shifting pandemic resulting in behavioral health needs at an all-time high,
workforce vacancies across all employment sectors, and on and on and on.
However, while at times it might be easy (and quite understandable!) to feel
overwhelmed and even hopeless, | work so hard to try and remind myself
that all of these issues that continue to surround us are EXACTLY the
reasons many of us entered into the field of social work! This is our calling.
This is our “why”. I strongly believe that as social workers, we must find
ways to channel and direct our individual senses of feeling powerless into a
collective and unified voice for advocacy and change.

My Executive Director colleagues in many states across the country have
been hard at work these past months getting resources together for social
workers who may now be accused of “aiding and abetting” abortions and/or
participating in other actions (good social work practice!) now deemed
illegal by their state government (such as assisting trans youth and families
in finding gender affirming medical care or discussions of race in the class-
room). Our National NASW legal folks are also working on resources to
support social workers who how found themselves on the front lines of
these issues as well. We’ve been talking about ways to identify funding to
financially support social workers who may need resources to fight personal
lawsuits or licensing complaints in their states. I’'m proud to be part of an
organization like NASW who is so committed to fighting against any and
all attempts to criminalize the field of social work anywhere in our country!
And, make no mistake, this is what is happening right now. The very es-
sence of social work is under attack in many parts of our country.

Fortunately, here in Maine, abortion remains safe and legal. The ban on
conversion therapy for LGBTQIA+ youth is intact, and gender affirming
treatments are available for individuals across the age span in several parts
of our State. Same sex marriage was passed at the ballot box (for the first
time in our country!) in 2012. Yet, while we have these, and many more,
victories to hold on to now here in Maine, there is no guarantee in the years
ahead (especially with a major gubernatorial election happening this
November) that this will always be the case in the future. As Maine social
workers, we cannot rest on laurels and hope for the best.

(continued on page 4)




(continued from page 3)

We must find continued reserves of strength and stay connected to one another and speak as unified and as loudly as
we can for what is supported in our Code of Ethics and in our hearts. We must not only vote ourselves but also educate
and support others in getting to the polls as well.

I’1l continue to push out resources and information on these topics and more (Maine rules for Social Workers, the na-
tional Social Work Compact, etc...). If you don’t follow NASW ME or the NASW National Facebook pages, I highly
recommend you do so as lots of social media posts are happening each day around these topics and more. Please stay
in touch with me if you want to learn more about ways to get involved in the important work ahead. And, as always,
thank you for all that you do each and every day for the people of Maine! It’s a privilege to work with you all and call
you my Social Work colleagues!

Chris McLaughlin, MSW, LCSW

July Ist marked a new fiscal year for NASW which means new Board members join us! NASW Maine
is proud to introduce our new Board members and interns! Please join us in welcoming them.

New Board Members At-Large (Terms end June 2025):

Katrina Ladd (she/they) is a recent MSW graduate of the University of Maine (Orono) and is in the process
of obtaining her LMSW-cc licensure. Katrina lives in Farmington, Maine and recently accepted a position as
a social worker for a local middle school day treatment program. Katrina’s passion is working with children,
adolescents, and families in a variety of settings. In her free time, Katrina loves to watch documentaries, play
softball with a local league, spend time with family/friends, and explore Flint Woods.

Lori Pelkey (she/her/hers) received her LPN in 2003 from North Idaho College, her BA in Human Services
in 2019 from Southern New Hampshire University, a Graduate Certificate Program in Gerontology, and is
currently a Master Social Work Student at the University of Maine (Orono) with an anticipated graduation
date of 2023. Lori’s final year specialty field internship will be spent with the University’s Center on Aging
where she looks forward to learning more about Maine’s aging population. Lori lives in Northern Maine and
has the honor of providing care for veterans at a local Veteran’s Affairs Community-based Outpatient Clinic.
Time spent on the beaches of Maine is always incredible, however if you are looking for Lori during her free
time, she can be found fishing for largemouth bass in the Penobscot River. One fun fact about Lori: She has
swum in both the Atlantic and Pacific oceans on the same day.

Dr. Arabella Perez (she/her/hers) is a professor of social work at the University of New England (UNE) and
a teaching scholar on justice, diversity, equity, and inclusion in the classroom. Prior to joining UNE, Dr. Perez
was a system of care director from 2005-2015, leading three Substance Abuse Mental Health Services Ad-
ministration (SAMHSA) grants for the state of Maine and the founder of a non-profit, THRIVE (a technical
assistance center for trauma-informed care). She is a native Spanish speaker and the daughter of parents from
Cuba and Puerto Rico born and raised in Newark, New Jersey, and Miami, Florida.

Kassandra Pierce (she/her/hers) recently received her MSW from the University of New England along with
a Trauma-Informed Care certification. Kassandra has a passion for early childhood education and intervention
advocacy. Kassandra also sits on the board of directors for Down Syndrome Awareness Project of Maine
(DSAPME). Kassandra lives in Topsham, Maine and enjoys spending weekends hiking with her husband and
dog.

(continued on page 5)



(continued from page 4)

New Student Representatives (Terms ends June 2023):

Sarah Benesi (she/her/hers) is an MSW student at the University of New England. She is excit-
ed to join the board as a student representative. Sarah lives in the East End of Portland with her
fiancé and a gang of plants she is desperate to keep alive despite the odds (the odds being her
history of plant manslaughter). Sarah acknowledges that she is angry with many of the current
societal systems — a fact she mentions because women’s anger is often seen as an omen, and
she hopes to change perceptions — and she is hungry to repurpose this anger into change. Sarah
is passionate about reconstructing our criminal justice system and helping marginalized commu-
nity members receive equitable footing. When she’s not plotting ways to burn down systems of
oppression, she enjoys other activities such as writing, playing board games, and overthinking
the latest true crime podcast.

Cynthia Cushing (she/her/hers) is in her second year of the four-year Masters of Social Work
Program at the University of Maine (Orono). Cynthia dreams of starting a mentoring business
which incorporates mentoring for folks from when they are in utero until they are 30 or so, to
give all children the best opportunity for success throughout their lives. For the last 11 years
Cynthia has worked as a case manager for adults with developmental disabilities and travels the
state of Maine to work with many fantastic people who benefit from the assistance of NASW on
a regular basis. Last year, she became a Team Leader for a group of Case Managers and assists
new and upcoming employees in the field with learning the duties involved with this profession.
In this role, Cynthia also provides assistance around the paperwork requirements as well as emo-
tional feedback for this taxing but valuable work. In her free time, Cynthia enjoys photographing
birds, dancing at Motor Booty Affair events, hiking, and trips to Baxter State Park.

2022-2023 Student Interns:

Kessie Silas (she/her/hers) is an MSW student at the University of Maine (Orono) in her special-
ization year practicum at NASW Maine. Her social work interests lie in program design and
management, policy, and diversity, equity, and inclusion. Outside of her social work interests,
her passions lie in creative expression through her piano, creative writing, and game nights with
friends. She looks forward to working with NASW to facilitate positive change for social work-
ers in Maine.

Amber Willett (she/her/hers) is an MSW student with the University of New England and lives
in a small community in rural Maine with her husband, 3 kids, 2 dogs, a tortoise, and a cat. She
loves spending time outside and working on projects around the house. Her favorite place to be
1s anywhere near the ocean. Amber loves going on whale watches and deep-sea fishing.

She has always been extremely passionate about advocacy and working in the mental health
field. Amber received her Associates Degree from KVCC in 2012 and her bachelor’s degree
from UMA in 2020. Her goal is to complete her MSW degree and focus on making a difference
wherever she can!

On behalf of NASW National and the NASW Maine Chapter, [ want to personally thank each of
these volunteers for dedicating their time to the important work ahead for social workers across
Maine and the country. NASW ME would not function without the support of our Board volun-
teers and interns. Please stay tuned for information about our evolved Board structure, our
Branches, and a plan for ongoing continuing education in the months ahead. Thank you!

Chris McLaughlin, MSW, LCSW



Reproductive Rights: a Call to Action

SOCIAL
WORKERS
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On Saturday, June 25th I sat in a room in downtown DC with
1200 social workers attending the NASW Conference when
we heard of the Supreme Court decision to overturn Roe v
Wade, undermining women’s right to choose what happens
to our bodies. We mourned. We raged. And we marched to
the steps of the Supreme Court. In the early 1970’s in my late
teens and twenties, I met with then Senator George Mitchell
as co-chair of NASW Maine’s Women’s Issues Committee)
and attended similar local demonstrations to advocate and
celebrate Roe v Wade’s passage. We are now on a down-
wards cycle. At this year’ rally, the air was electrified by
women screaming of their outrage. The vitriol on the signs
directed at the chief justices and legislators were colorful and
harsh. Social workers streamed in and out of that rally all day.

It’s not only reproductive rights that is in jeopardy. It’s a slew of anti-government, anti-safety net, and
discriminatory policies that are on the table, following a fifty-year trend of positive polarization tech-
niques which were coined by Reagan/Goldwater in the 1970s and have gained momentum ever since. I
am horrified listening to what happened on January 6™ and by Judge Clarence Thomas’s post-Dobbs
suggestion that the court should revisit the right to use birth control and to engage in gay relationships.
There are too many issues to split us and not enough time.

We need elected officials who believe in science, in facts, and who support social work values, address
inequities, ensure such things as safe housing, clean water, access to health care and prevent our planet
from exploding by way of unaddressed climate change or war. We also need to have conversations with
persons who think differently from us, to understand how they got there and appreciate that they are
operating from a different set of values. If we aren’t talking, we can’t find common ground or
higher-order values that unite us.

I call all of you to step up. Besides getting involved in the work of Maine Women’s Lobby, Planned
Parenthood and the many other reproductive rights organizations, I urge you to get involved in Get Out
the Vote activities to stop the conservative tide rolling over our country and laws. 13 states had abortion
laws that automatically went into effect the day after the Roe V Wade court decision. I am frightened for
our clients, community and country...not of changing laws, but of denial and inaction.

(continued on page 7)



(continued from page 6)

So how do we do this? Get involved in Get Out the Vote activities in Maine through Maine’s [eague of
Women Voters. Write letters or organize weekly zoom meeting with colleagues and friends to write
“your vote matters” letters to “on the fence” voters in key states. Vote Forward or if you are over sixty,
the Third Act are organizing such activities in states with contended seats. Research shows that these let-
ters make a difference. Attend or sponsor candidate events or drive candidates around as they make their
door-to-door visits in your community. Educate them about social work, the needs of your clients and
how both are positively or negatively impacted by policies and institutional structures. Register high
school students to vote. Go to the Maine NASW calendar to find out how to get involved and attend our
Policy Committee meetings.

The important messages are: do something now. Doing nothing is deadly for policies in support of social
work values. We need progressive legislatures and leadership on state and federal levels to turn the legis-
lative trend around. This is a marathon and NOT a sprint or one-and-done event.

Julie Schirmer, LCSW
President, NASW Maine Chapter
NASWMEChapterPres@gmail.com
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SOCIAL WORKERS
AFFINITY GROUP

We are starting an affinity group for Black, Indigenous, and People of
Color (BIPOC) social workers and social work students in Northern
New England (New Hampshire, Vermont, and Maine). The affinity
group goals are to create a space for BIPOC social workers and social
work students, create community, and advocate for BIPOC clients
and communities

NASW membership is not required

Our goals will evolve with participant input - we hope you will join us
in the conversation. Please let us know you are interested by filling
out this brief EQRM. If you have any questions, please
contact bipoc.socialworkers.nne@gmail.com.

FORM:

https://docs.google.com/forms/d/e/1 FAIpQLS{fBvv7asqKxxa6z-
SFMOBnnL6HITNWDQO1YRjfeEVWIno 5cA/viewform
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NEUROSCIENCE DIRECTED
TREATMENT FOR DOMESTIC
VIOLENCE CASES

Live webinar domestic/intimate partner violence trainings for experienced clinicians.

Charles Safford, LCSW  Celia Grand, LCSW

This training will be conducted via live webinar for six two-hour sessions.
Participants will be able to ask questions, converse with trainers and other participants, and get their
required DV training from their own computers.

Mod 1 - November 2nd 9-11am  Mod 2 - November 2nd 11:15 am - 1:15 pm
Mod 3 - November 9th 9 - 11 am Mod 4 - November 9th 11:15 am - 1:15 pm
Mod 5 - November 16th 9 - 11 am Mod 6 - November 16th 11:15 am - 1:15 pm
You may choose to participate in any or all of the trainings.

2,4, 6, 8,10 or 12 contact hours

Please note, to avoid having participants pay the handling charges of six separate tickets, we have set
the first training date as the date of the training.
After registering for the number of trainings you wish to attend, you will be asked which ones you are
choosing (Modules 1 - 6).
Modules 5 & 6 also qualify for Ethics.

E DE IPTION AND REGISTRATION @N A S W

Naliann 4ssociaticr o° Social Workers

Hittps.://www.eventbrite.com/e/neuroscience-directed-treatment-for-
domestic-violence-cases-live-webinars-tickets-238759876217 MAINE ©HARTER
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Legal Services for the Elderly

A Great Resource!

Legal Services for the Elderly (LSE) provides free legal services to socially and economically needy
Maine residents age 60 and older. We are a nonprofit organization and have been helping older Mainers
since 1974.

All calls for legal assistance come through our Helpline. Our Helpline can be reached statewide at the
following toll-free number: 1-800-750-5353.

Eligible callers (those who are 60 or older and Maine residents) can speak to a Helpline Attorney. LSE
attorneys provide information, advice, and possible legal representation on a wide variety of civil legal
problems including elder abuse and protection orders, housing issues including eviction and foreclosure,
consumer debt, public assistance benefits, guardianship, Medicare/MaineCare, Powers of Attorney, Health
Care Advance Directives, and health care coverage disputes. If LSE can’t help, callers are offered referrals
to private attorneys, sometimes at reduced rates.

In addition, anyone who is Medicare eligible can call for help with questions on eligibility, coverage, bill-
ing issues, Coordination of Benefits, Marketplace/Medicare issues and other health insurance related is-
sues, as well as obtaining needed prescription drugs under Medicare Part D.

To reach our Helpline please call 1-800-750-5353. Our services are free and confidential. For more
information on a variety of legal issues please see our online Elder Rights Handbook at
www.mainelse.org.

Visit MyNASW

MyNASW is a virtual community where you can learn from peers, share your knowledge and grow your
connections. Post questions and participate in discussions. Find colleagues using the member directory.
Browse resources shared by NASW staff and other members.

Visit www.socialworkers.org to get started.

Not getting emails from NASW ME? Update Your Member
Profile

Your NASW member profile helps you stay connected and ensures that you receive your full benefits. By
keeping your contact information and practice profile up-to-date, you help NASW pinpoint the resources
and support you need throughout the year. This information also helps us advocate nationally and locally
for you, the profession, and the clients you serve.

Visit www.socialworkers.org to update your NASW profile.
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NEWS FROM HOPE WOODS
July 2022
By Dr. Robin Barstow

Can cultivating optimism prevent clinical depression? Can it nip depression in the bud? It did for Xander. He
was a pessimist. Then he met Cho. She was a self-proclaimed optimist. She was also in cognitive behavior therapy
(CBT). This confused Xander. Why would an optimist be in therapy? But Xander liked Cho. She was kind, funny, and

really smart. So, he learned about optimism and it changed his life.

What is optimism? What is pessimism? They are beliefs about the future. One believes that things will work
out and the other that they will not. Aaron T. Beck, MD, the founder of CBT, observed that we all have core beliefs,

which consciously or unconsciously determine how we experience our lives. When they are negative, we suffer.

We may have negative core beliefs about ourselves, or the world, or the future. If we have all three, Dr. Beck
defined that as the “cognitive triad” of clinical depression. This terrible condition occurs when a person has developed
a negative view of themselves (I am worthless), a negative view of the world (no one cares about me) and a negative
view of the future (things will only get worse). CBT is powerfully effective when a person is clinically depressed, but it is

also powerfully effective in preventing depression.

Pessimism is just one leg of this cognitive triad, and so Xander was not yet clinically depressed. Nevertheless,
due to his pessimistic core belief about the future, Xander felt down much of the time and didn’t get much enjoyment

out of his life. He spent his days looking for mistakes and problems. He was tuned in to the negatives.

Research has shown that expectation is a powerful force acting on our perceptions in ways that may be imper-
ceptible to us but are measurable by others. We tend to see what we expect to see and we tend to experience what
we expect to experience. A famous study asked a group of radiologists to examine some x-rays, just as they would if
they were looking for cancer. Unknown to the radiologists, there was a gorilla in the x-ray. This picture of a gorilla was
the size of a matchbook and had been put into the x-ray by the researchers to see if the radiologists would notice. Very
few of them did. In fact, 83% missed the gorilla even though eye tracking had been used to confirm that they had
looked right at it!

This is remarkable to consider. These radiologists saw the gorilla, but because they did not expect a gorilla on
an x-ray, they did not realize that they had seen it. It did not reach the conscious part of their mind. They were looking

for what they had seen in the past, an x-ray without a gorilla. So they were looking unconsciously.

We have all unconsciously expected things to be true in the present, based upon what we have experienced in
the past. The great news is that the past does not have to determine the present. We can change our expectations,
and in so doing we can change our experience. How do we do this? We become conscious of our expectations, or in

the framework of CBT, our core beliefs.

(continued on page 13)
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(continued from page 12)

Xander had grown up with pessimist parents, and so he had a core belief that this outlook was “realistic”. He be-
lieved that optimism was “naive”. Xander was a pessimist about optimism. Cho could see this about him, because she
had also grown up in a family of pessimists. She knew the signs. But Cho had learned CBT, and she had learned how her
mind worked. Cho had learned that optimism and pessimism are simply different ways by which to filter information.
With CBT, Cho learned that when she was focused on a stressful thought, she felt a stressful emotion. She knew that she
could learn to become sensitive to they way she felt, and because she wanted to feel better, she could question each

stressful thought.

For example, consider a half a glass of water. A pessimistic view would be that the glass is half empty, focused
upon what is lacking. A pessimist might have the stressful thought that “there isn’t enough”. Using CBT, we would ques-
tion this. Is there enough? Enough for what? A pessimistic view is that because there is only half a glass of water, this

will not be enough in the future. We can’t know the future though, of course. Itis in our imagination.

So to believe the thought “there isn’t enough” is stressful, or a cognitive distortion, because itisan  argument
with reality. It means missing the present facts. There is water. Half a glass of water is enough. Just enough. Just the
right amount in fact because that is how much there is. Also, when we believe the future will be bad, and this causes us
to be scared and nervous and depressed in the present, it impacts our decision making. Which of course impacts the fu-

ture. In other words, our core beliefs become, unconscious, self-fulfilling prophecies.

Before meeting Cho and learning about CBT, Xander had seen himself as a victim of outside forces beyond his
control. Afterwards, he discovered his psychological difficulties stemmed from his own unconscious concepts about the
future. When he learned how to notice these stressful thoughts about the future, his fears no longer swelled up and
knocked him down. He recognized that his fears were based upon thoughts and that thoughts can be questioned. Xander
started to feel better, happier. When he no longer saw through a lens of lack, Xander began to enjoy his present more.
He learned that Cho, despite being an optimist now, was still in CBT in order to  continue to make this conscious choice.

Cho practiced CBT preventatively. She considered CBT to be a tonic.

Pessimism and optimism are not physical, biological traits. We are not born Eyeore or Pooh Bear. Optimism
comes from our mind. So, if you find yourself believing fearful things about the future, it can help to look around you,
right now, wherever you are. To return to the present. To find what is good and peaceful and true wherever you are right
now. The moment we realize we are not present, we are present. When we do this, we are no longer trapped in a nega-
tive belief about the future. We all can choose what to focus on. By using our finest treasure, our mind, each of us can

choose to cultivate an optimistic view of life.

Drew, V6 & Wolfe (2013). The invisible gorilla strikes again: sustained inattentional blindness in expert observers. Psychol.
Sci. 24(9):1848-53.

Beck, Aaron, T, Rush, A. John, Shaw, Brian F., Emery, Gary (1987). Cognitive Therapy of Depression. Guilford Press.
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Student Loan I Op NGWS
Pavments

President Biden announced that the student loan payment
pause will be extended through May 1, 2022. NASW
advocated in coalition with the SBPC and many other partner
organizations to extend the payment pause on behalf of
social workers and other borrowers that have remained
burdened by student debit.

Student Loan

Forgiveness

NASW advocated strongly for major reforms to be made to
public service loan forgiveness - many social workers are
now eligible!

Public Service Loan Forgiveness Limited Waiver Opportunity,
Through October 2022

. .

https://www.socialworkers.org/Advocacy/Policy-Issues/Student-Loan-Forgiveness

Savi Student Loan Tool

https://www.socialworkers.org/Careers/Manage-Your-Student-Loans

NASW advocates for loan forgiveness for social workers as part of its ongoing work to improve working con-
ditions and support social work professionals. We know that managing your student loans as a social worker
comes with unique challenges. NASW partners with Savi, a student loan technology company providing re-
sources and expertise for members to understand, manage, and repay student loan debt. The free Savi Student
Loan Tool analyzes repayment options and forgiveness programs to help borrowers find their best solu-

tion. Savi can also provide fee-based digital enrollment and support, discounted for NASW members.

o NASW

Assurance Services
Where Sacial Workers Come First™

NASW Assurance Services offers exclusive insurance programs designed to protect you, your family and your
practice.

Liability - Life - Disability - Auto - Home - and more.

Visit NASWAssurance.org

See all NASW Member Discounts!

See all NASW Member Discounts!
https://www.socialworkers.org/memberdiscounts
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NASW Maine Policy Committee

Danielle Blair, Senior Chair

Policy Committee Update

As fundamental rights are revoked by the Supreme Court, as prices for everything from utilities to
groceries rise sharply, and as the high cost of education burdens Maine’s mental health work-
force, | am reminded of the absolute importance of macro practice in social work. We as social
workers have the knowledge, skills, and dedication required to impact high-level issues that affect
the clients and communities we serve (as well as ourselves!).

With that said, it is with a renewed sense of urgency that | introduce myself as the Senior Chair of
the NASW ME Policy Committee. Over the next year, we aim to support social workers and to ad-
dress Maine’s social worker shortage by investing our efforts and resources into:

1. Funding the Social Work Loan Repayment Program currently in Maine Statute

to support Maine’s social workers burdened by the high cost of higher education;

2. Increasing behavioral health reimbursement by ensuring the completion of the
MaineCare Rate Evaluation Study and following up on legislation to ensure that
MaineCare reimburses behavioral health providers and services at levels comparable
with other states; and

3. Passing the Social Work Compact legislation to allow social workers licensed in
Maine to provide and be reimbursed for services to persons living in other states
that have passed social work compact legislation.

At this time, please see more information about the one-time Maine Health Care Provider Loan
Repayment Pilot Program, which anticipates making approximately 40 awards in the fall to Maine
residents in a number of qualifying professions. The deadline to apply for this program is Septem-
ber 1, 2022.

https://www.famemaine.com/affording-education/pay-for-school/repaying-student-loans/maine-
health-care-provider-loan-repayment-pilot-program/.

Stay tuned for announcements about student loan repayment, behavioral health reimbursement,
and the Social Work Compact legislation in future newsletters and action alerts!

Danielle Blair, MSW, CADC
Senior Chair, NASW ME Policy Committee

THE TIME IS RIGHT

FOR SOCIAL WORK
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WHAT JEDI MEANS TO ME...

Justice, Equity, Diversity, and Inclusion (JEDI) work is something that everyone can participate in, but
it is our choice how we participate in JEDI work. JEDI work comes in many forms, from the small and quiet to
the large and loud. My JEDI path has taken on several different forms. As a member of the LGBTQIA+ and
the Disabled persons with Service Dogs Community, JEDI work comes naturally to me and has been a
driving force in my life.

As a teenager, | became an LGBTQIA+ and Reproductive Health Activist in the late 1990s and early
2000s. | believed that large, loud, and in-your-face was the way activism had to be to make a difference. For
two years | was the leader of a ragtag group of LGBTQIA+ teenagers in the second Gay-Straight Alliance in
the State of Maine. In the time of "Abstinence Only," health education and enabled by a social worker, health
teacher, and a member of planned parenthood, we could do a number of JEDI based activities. We spoke in
our school’s health classes about LGBTQIA+ and Reproductive Health topics, passed out condoms, and
spoke all over the state at mental, physical, and school-based healthcare conferences. Another teen and |
also took on our local school board at our district over the Gay-Straight Alliance being banned from the
school. We got the club reinstated!

In my early 20s, a farming accident left me with a TBI and a seizure disorder. | joined the disabled
community to regain my life and freedom and gained what has become a series of four-legged life savers.
Having a Service Dog has had both positives and negatives. With diverse public beliefs about Service Dogs
leading to various interactions with individuals, groups, businesses, and healthcare facilities, | learned that
each of these interactions can turn into JEDI work. How a Service Dog handler reacts to challenges can be
JEDI work. Life with a Service Dog is not always easy, and despite all the positives, you have to be able to
deal with the negatives. People will see how you deal with these situations, bringing it into the realm of JEDI
work.

Recently, as a component of my MSW field education, | had the opportunity to use my personal
experience to expand my JEDI work. Being an openly lesbian adult in placement with teens in a drop-in
center led to unique JEDI experiences. The most straightforward JEDI work was to be open and matter of
fact and positive about who | was and to listen to stories from LGBTQIA+ teens. Another example of JEDI
work in this placement was engaging in small group conversations and LGBTQIA+ mental health presenta-
tions.

As a Disabled Service Dog handler in an MSW program, | have had a different experience than my
classmates. | am a part of the School of Social Work, which has been amazingly supportive. However, it has
not always been easy having a Service Dog as an MSW student. | experienced a “teachable moment” with
my field placement over Service Dog laws, and the requirements for the safety of my Service Dog led to the
School of Social Work | attend rewriting their placement requirements handbook section on disabilities.
Having a Disabled Service Dog handler as an MSW student has allowed my classmates to meet and see a
Service Dog in action and learn how a dog impacts the life of a handler as well as both the positive aspects
and the negative ones that can arise with having a dog. Having a Service Dog as an MSW in placement
working with teenagers has been full of JEDI moments, from a small group presentation on what Service
Dogs are and how to act around them to everyday interactions where the kids sit with me and talk while my
dog quietly does his job. This too is JEDI work because it shows the teens how to behave around Service
Dogs.

Life is full of JEDI work. You have to look to your daily life and find your passions. Personally, | have
found that it is easy to find my personal JEDI path. Simple JEDI work is just choosing how you talk about a
subject. Words have power and making sure you use the correct language may seem small, but it is not. How
we behave around diversity is JEDI work. Being open, honest, and accepting of diversity goes a long way
towards making change and JEDI. Going to trainings and taking the time to learn about diversity is JEDI's
work. Writing letters to influential political politicians and other government members urging change around
JEDI subjects is JEDI work. Joining a JEDI committee is JEDI work. Testifying at hearings and being
interviewed on TV or Livestream are ways to do JEDI work. Organizing and participating in marches and
rallies is another way to do JEDI work. You have to pick what type of JEDI work you can do, but for me, life
will always hold a mixture of these different ways to do JEDI work.

Alicia McConkey
MSW Student
Student Representative, Maine NASW JEDI Committee

If you would like to get involved in Maine’s Justice, Equity, Diversity, and Inclusion (JEDI) Committee,
please reach out to Chris at cmclaughlin.naswme@socialworkers.org to learn more!
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Social Workers can Help Patients Find Relief From Sleep Apnea
Cynthia Cushing, MSW student representative, NASW Maine Chapter

. Why obstructive sleep apnea is an issue for social workers

The American Academy of Sleep Medicine (AASM) reports that Obstructive Sleep Apnea (OSA) af-
fects at least 25 million adults in the United States today (Rodriguez, 2018). Sleep disorders such as OSA
cause excessive sleepiness and decreased cognitive functioning, which leads to more serious issues, includ-
ing depression and other mental health concerns, as well as driving safety.

Despite these statistics, people are often unwilling to be tested for OSA due to inconvenience, stigma,
and potential cost, depending upon one’s insurance coverage (Rodriguez, 2018). For example, patients and
providers have no control over whether continuous positive airway pressure (CPAP) therapy, which is recom-
mended for OSA, is covered by insurance as a rental or purchase option.

Il. What can we as social workers do to address this issue and its effects on our clients?

e The first and most important thing that we can do is to help our clients to see the importance of getting
tested for sleep apnea if OSA is suspected. With a diagnosis, clients can begin the therapy needed to help
them get a better night’s sleep, which will help with issues of brain fog, irritability, and drowsiness during the
day, all of which impact a person’s relations and employability both short and long term.

e Some questions that we can ask our clients, to help determine whether they should see their doctor,
might include:
- Do you have trouble sleeping at night? Have you been told that you snore?
- Do you often feel tired during the day?
- Do you find it hard to remember things?

e Should we find that our client might have sleep apnea, we can help them with making and attending an
appointment to get checked and, if necessary, with an application for disability benefits. Sleep apnea is
not considered a disability by the Social Security Administration, but there are other breathing disorders
and heart issues which are (Sleep apnea and social security disability, n.d.). Also, there is something
called the Residual Capacity Form which may be completed in an effort to assist someone with OSA to
receive disability benefits. Social workers can help clients apply for benefits to help with OSA related situ-
ations.

lll. A tragic example of sleep apnea’s impact in Maine

On May 20th, 2021, in Augusta, Maine, three lives were extinguished by a driver who fell asleep at
the wheel (Edwards, 2021). Barbara Hendsbee, her one-year-old granddaughter, Vada Leigh Peaslee, and
Rosalyn (Rose) Jean (Barbara’s best friend) were killed while out for a walk on Cony Road. This tragic acci-
dent took place in the middle of the afternoon. The driver who hit the victims was later determined to have
OSA.

There are many statistics around OSA and vehicle accidents. These three deaths in Maine provide a
worst-case example and highlights the need to encourage our clients to get checked and get the help they
need around OSA - not only so that they can feel better, but because it just may save someone’s life.

References:

Edwards, K. (2021, May 28). Police: Driver says he fell asleep at wheel, causing crash that killed 3 pedestri-
ans in Augusta. Kennebec Journal and Morning Sentinel.

Rodriguez, J. (2018, February 22). Will my insurance cover CPAP? frequently asked questions about cover-
age. Advanced Sleep Medicine Services, Inc. https://www.sleepdr.com/the-sleep-blog/will-my-insurance-
cover-cpap-frequently-asked-questions-about-coverage/

Sleep apnea and Social Security Disability. Disability Benefits Help. (n.d.). https://www.disability-benefits-
help.org/disabling-conditions/sleep-apnea
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NEW NASW Maine Members

C

m)@

Ashley Clark Ashley Tuller Benjamin Richards Jill Gardiner
Katharyn Gardells  Kristina Lore Mariah Davis Sara Bensi
Thomas Fitzgerald  Brittney Beaulieu Carolyn Dixon Greata Garvey
Heather Jackson Karen Quirk Kessie Silas Marina Slover
Siobhan St. Laurent Todd Enders Whitney Boucher Zoe Thomas

Alli O’Neil Andrew Caruso Angela Holmes Elizabeth Dorney
Erin Powell Ilse Larrivee Kimberly Lopez Martha Ellis
Molly Warren Peter Lindblom Regan Blanchard Shane Da Sillva-Novotny
Amber Willett Coleen Morrell Elizabeth Bernard Katelyn Osgood
Lori Pelkey Mariah Matson Meg Hall Megan Fernandez
Omm Stilwell Savannah Tuttle Shiloh Bowers Stephen Darcey
Vixtoria Haskell

Greetings and welcome new members

Thank you for recently joining the NASW Maine Chapter.

You are now eligible to join committees, vote in Board elections, attend Board
Meetings, and participate in Continuing Education activities at member discounts.

Please call the Maine Chapter at 207-622-7592 if you’'d like to serve as a resource
expert for the Chapter.
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Cornerstone Behavioral Healthcare
Clinician Openings

Bangor and Waterville L ocatons

Comerstone Behavioral Healthcare (CBH) 15 looking to hire climicians
(LCSW, LCPC or LMFT, conditionally licensed LCSW or LCPC will be
considered) to start as soon as possible to work with the growing need for
outpatient therapy. The positions are in-house and can be either be full-

time or per diem.

CBH 15 commutted to being a client-focused center of excellence m
mtegrated behavioral healthcare by providing high quality, current and
evidence-based commumity services throughout Maine m an ethical,
reliable and effective manner. We are commutted to holistic chient care
with respect and dignity for everyone.

Candidates interested in being part of a dynamic behavioral healthcare
apency are encouraged to apply. Send resumes to our Human Eesources
Coordinator by emailing Faenicha Johnson at

rjchnson@cornerstonebhe.com

For moumnes, vou can also call 207-992-0410. Our offices are located
at 157 Park Street in Bangor and 32 College Avenue in Waterville

19



o —

BETTER TOGETHER AT KBH

OUTPATIENT - HOME & COMMUNITY-BASED TREATMENT (HCT]) -
TELE-COUNSELING - ACCESS CENTER CLINICIAN - MULTISYSTEMIC
THERAPY (MST) - SCHOOL-BASED POSITIONS AVAILABLE

WHY CONSIDER A CAREER WITH KBHe

res CEL Health care
raining ;!
Cpportunities

JACKI CHARITY MELISSA CHASE PAT MCKENIIE
Cutpafient & Sulbstance Use SchoolBased & Tele- HICT, Access Cenfer & MST
Disorder Counseling
jicharty@kbhmaine.org mchose@kbhmaine.org pmckenzie@kbhmaine.org
(207) B73-2136 x 1206 (207) B873-2136 x 2312 (207) B73-21346 x 2218

A : , - -
www. kbhmaine.o gfcareers @ @kKennebec.Behavicral.Health
-
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Join the Community Care team at Beacon Health
Exciting opportunities for CCT/LSW Social Workers

These unique apportunities serve In an expanded clinlcal role to collabarate with
patients, Primary Care Providers, practice teams, and all community agencies.

Areas of opportunity Include:

¢ Coverage around Northem Light Eastern Maine Medical Center In Bangor
= Coverage from Waterville to Portland.

N e
¥ i @
| S (=1
Great warlkd/life balance Generous PTO Excellent beneflts
Health, Dental, Vision, etc.

To view full Job description and apply, visit owr
carasr page at: northemightheselth.com/caresrs

-
- -
e
-

% Beacon Health Enter Job ID¥ 7936 for Bangor area

Enter Job ID# §034 for Waterville to Portland area
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Children’s Behavioral Health Home Coordinator: Fairfield, ME

e you ready for a c@reer that's s much more rewanding, more meaningful, and more fufiling? Cathobc Charities Maine is one of Maime's langest and
miesd varied sodial servie agencies. We hawe an openiing fora Fall-Time Children’s Behavioral Health Home Coordinator in our Fairfield,
Maine office. (ome grow with cur team of talented employess and become a part of our vast netweork of ressarces! The (BHH Coordinator has 2 flesible
srhedule that includes time waridng frem home, in owr office, amd out in the commemity, collaborating with dients and other BHH service providers.
hﬁmmhufl:l’a:hgeln:hdu
= 53 500 Retention & Recruitment Bonus: §1,000 upon completion of orientation, §1 000 at 3 menths, and $1 500 at 6 months
= A choice between two () comprehescive medical plans
» Demtal &Vision Insurance aptions
= Shori- and leng-term disability and Sz msaence |smployer paid!)
= Acodent & Critical lliness insurance with 2 Be-Wel Benefif {optional)
= Six [6) weeks of Eamed Teme [first year!), plus an additional sx (6} days of agency bolidays!
= Bereavement time off
= Emplopes Assistance Flan
= 401k agency contribution after 1 year employment
= Wellness reimbursement - Up to 5900 per year on health and wellness parchases!
= ADP LifeMart Employes Discount program
The successful andidate will:
= Bacome an imtegral tam mesnber providing BHH services to dhibdren and families Seoughout the area; other team members mdwde a nurse,
paychiatrist, fzmily support weeker and dinical team beader
» Participate in statewide raimings bo st with mtegrating of physial health and mental health e
= Supervise weekly dinical group with the BHH child & adelescent peychiatrist
= PAtively milaborabe with comermmity providers in mental health, phrpsical health, and oher z=ttings io incude sodal service agency progeam staff,
primary care, medical spedalists, sdbwals, and work with JO00% or DHHS 25 necessary
= Hazve a flaxible schedule and work from bome, office, and mmmunity via remete so0ess io electrnic health reconds
Qualifications:
= Bachelor's degres from am acoedited university/oollege, with spedalization in psychology, mental health and human services, behaviorl health,
behavioral sciences, sedal work, human dzvelopment, spedial education, counseling, rebabilitation, seoology, rrsing, or dosaly related field
= Atbeast bwo {2} years of refevant expeniene working with families and children specifically i 2 beharoed health case management capadty
= A working kmowledge of pertinent local coenmunity resaunces
= Computer siklls mecessary to function successfully in an electronic health recond esvironment
Youmary submit your cover letier and resume (ndicating the: position title] via our website {www.ccmaine.ong) or email (hn@comaise org),
e (MI7-523-1T8%, or mal to Human Rescares Dffice, Gatholic (hanties Mame 0. Box 10660, Portland, Maime 04104.

e et ot o ~¥/ Catholic Chartties
Female et Tl Eplye e (e Mo paticputes ey ‘ Behavioral Health Network

For more mfnation as ey, plese oo hr werw.ommaine om Ju Tyt o Corm Vi Cors sl £
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Connections for Kids
1s one of Maine’s leading mental health

agencies and for 26 years has been creating
better futures for children and families
through compassionate and individualized

Working at CFK you'll be an integral part
of our agency,; accompanying families on
their powerful life journey and building
relationships with resilient children.
Our mission-driven team will provide you
with weekly, in-depth supervision and
support, and you will learn the latest
innovative freatment.

COME BE A PART OF OUR
GROWING AGENCY!

NOW HIRING:

$5000 Sign On Bonuses:
o HCT Clinicians
O Outpatient Clinicians

$2000 Sign On Bonuses:

o HCT BHPs

o Special Purpose School BHPs:
Kittery/ S. Portland

© Day Treatment BHPs: Fairfield/Auburn
O Section 28 BHPs: Portland/Norway

wermmrernesleebede e

JOIN OUR

403b retirement plan with matched

contributions after a year

» Company issued lap top, plus cell
phones for HCT, TCM and Clinical

i

« Tuition reimbursement

= Participation in the Public Service
Student Loan Forgiveness Program

« Discounts to area businesses such as
an 18% Verizon discount

» Relaxed and casual work
environment

= Flexible schedules

* Mileage reimbursement

« Paid sick leave

* Generous PTO package that
includes 22 paid days off in
vour first year and
increases with longevity!

For more details find us on:




MAINE {. .
CHILDREN'S

TrusT V% ATV

Position Announcement
Performance Management Coordinator

Maine Children's Trust is seeking a highly competent person with strong data analysis skills and experience in
public health or family services programming to join owr administrative team. Maine Children®s Trust works to
prevent child abuse and neglect through programming that supports family well-being and by providing
prevention education and messaging.

A major focus of this position will be to provide data driven assistance in planning, manzaging, and evaluating the
Maine Families Home Visiting Program ( MFHWP), along with providing some limited data support to other Maine
Children's Trust programming. The Performance Management Coordinator will provide technical assis@nce to
comracted Maine Families staff to assist with their use of data to meet performance expectations and for
continuous quality improvement [(CQI) processes, and have a leadership role in the state 0Q) project. The role also
includes supporing maintenance of the Maine Families family record system, including close collaboration with
programming and database staff to meet home visiting model and funding data collection requirements and
making improvements based on feedback from home wisiting staff. The responsibilities involve providing federal
and state grant management support, as well as assistance in a variety of program related administrative tasks
and projects such as monitoring site reviews,

A successiul candidate will approach this work with a foous on eguity and inclusion. As a system, Maine Families is
committed to looking inward and cutward to do our part toward eliminating systemic racism and discrimination of
all kinds, and the Performance Management Coordinator will help the program use data to work toward its goal of
ensunng eguity and eliminating disparities that impact families. This position is a full-time salaned grant-fundead
positon basad im Augusta, but comes with flexibility and the opportunity to work remotely. Maine Children's
Trust is an equal opportunity employer. The salary range for this position is 568,835 — 579,425

Requirements:
*  Proven experience in public health or human services program data analysis
*«  Familiarity with federal grants development, management and reporting
*  Knowledge of early childhood, public health and human services programming
*  Ability to evaluate data, translate findings into practice recommendatons and apply continuous quality

Improvement strategies

Ability to work effectively independently and as part of a team

Availability to work during normal business hours

Ability and willingness to travel in state, out of state travel may also be required cocasionally
Stromg werbal and written commumnication skills

The ideal candidate will have strang organizational skills to manage diverse responsibilities, proven exparence in
data amalysis and data tramslation that supports program level decision-making, outstanding verbal and writben
communication skills and an MASMS in human development, public health, sodal work, family services,
epidemiclogy or other relevant area. A minimum of a relevant BAJ/BS with significant relevant experience is
required.

Interested and qualified applicants: Please send a letter of interest, along with a resume and contact information

for three professional references to Diane Stuart (dianes@mainechildrenstrust.org) by 8.5.22.
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WE ARE HIRING

Joining TOA is an opportunity to change lives.

*This is the most fulfilling job I have ever had. I love working at TOA because,
even on challenging days, it feels great to end the day knowing that you have
made a positive difference in someone’s life.”

Join our team Today!

The Opportun 1Li wsitions open in thei ential Treatment Programs, Opioid Health
I as il f include

Extensive Benefits Pa-::kage| Purpose-Driven Work | Advancement Opportunities

Full time, Part time, Awake/Overnight, and Per Diem Opportunities

Mental Health Direct Care Professionals, Residential Case Managers.
Residential Crisis Workers, Recovery Coaches

www.OpportunityAlliance.org/careers

ﬁ)ﬂrtumt\

OO Alliance
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7 Pathwaysof Maine  pyanansess

PEOPLE. PASSION. SERVICE.

Seeking Exceptional People to Make " Paid Time Off with

\ rollover options
an Exceptional Impact! . P
Retirement Plan

Clinicians * Health Insurance

Care Coordinators * Mileage &Travel Time

BHP’s- Home and School 5
Based Company Cars

Hiring Full and Part Time Positions! 5 Company Cell Phone

2 Training

mfzaﬂ members are § Supervision
committed to promoting a .

positive culture within our teams = Completive wage plus

and communities. Our Service . e incentives for hi
ot WHEN 200 ™ FWID THE SUNSAWIE gh

Advisory Committee are just two RE THE SUNSHINE performance!
of the ways that we invite our

teams to support each other. .

When you join us our goal is to

ensure you have the training,

mentoring and experience to el hinet
feel supported at work. 5 ’ '

Treatment Approach: Siae

Pathways team members are committed to providing evidence based

practice models including Applied Behavior Analysis (ABA), strengths-based .
treatment, developing therapeutic relationships and effective skill-building Promoting
interventions. pogsitive
Your Opportunities: mental
We are committed to your growth and development. We have an health
opportunity for you to advance in the position that you start in within your _77

first year of hire through our level system. We work with our team members

to set goals for their professional and personal development and check inon i \:‘
those goals in supervision. We encourage you to learn and grow with us! ' '

Stephanie Wiehn, Director of Training, Learning and Team Development JOJ'V\ our team o,
Text or Call: 207.844.9919
Email: Stephanie.Wiehn@pathways.com

Learn more @ www.pathwaysofmaine.com
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You deserve to feel inspired at work.

With Sweetser you can make a living and a difference. Build a compassionate career, change a life — even your own.
Whether you are a recent graduate or have years of experience, we have clinical opportunities for you.
== - T

;}\
ARt

Join our team as a clinician and make a difference in the lives of people of all ages.

Current Openings & Sign-on Bonuses

515,000:
Modical, dontal & feimbursement
vision benefits for clinical licensure,
exams & renewals
$10,000:
Paid Supwervision o
$7,500: & eicens ive tralning Ead Fima o

Contact us!

Carol Mundigler
Director of Talent
Acquisition & Retention
207.294.4446
cmundiglen@sweetser.org
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