Mid -Winter Edition—Feb. 2021

NASW Maine President’s Message—Brandy Brown

I hope this message finds you optimistic as we enter the new year. I do not know when the
potential for policy change has been greater, with so many bills moving forward in federal and
state legislatures. As we look to those in leadership positions, it is uplifting to see the diversity
from newly elected positions and appointed leaders. And it is certainly wonderful to see so many
social workers stepping into leadership roles with the new administration.

2021 is a year for change!
I have been privileged, as a healthcare worker, to receive the COVID 19 vaccine. I encourage all of you to do
the same as the opportunity becomes available to you. I also encourage you to talk openly with your clients about
vaccination, especially those who are in marginalized communities, who may have less trust in the healthcare
system. We have a responsibility to improve health equity outcomes by supporting our clients as they navigate
the health system- this may be through conversations and building trust- or this may be through active case
management and helping individuals navigate technology and transportation in order to get the vaccine.
As we look towards other exciting changes in the new year, I want to welcome Jerry Marx to NASW Maine as
our Executive Director. I write this message after a meeting where he, Lynn, and I met to talk about the strengths
(and opportunities) of NASW members, and how we can listen, engage, and improve the advocacy and support of
the chapter. I look forward to working with Jerry as he is able to dedicate his full attention to our chapter, while
maintaining strong relationships with our neighboring chapters.
(Continued on page 2)
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Brandy Brown, LCSW
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Social Workers, Generations Strong

I would like to share two opportunities with you, to help us improve NASW Maine. We
are in the process of developing a committee to focus on diversity, for the Maine chapter. A
workgroup has formed and will be meeting on the first Tuesday at 8 am (via zoom), MarchJune, to roll up our sleeves and develop a committee. The work is not new, but we want to
engage more intentionally, inclusively. If you have been thinking of getting more involved
with NASW, consider joining this short-term workgroup, and help us get an engaging
committee together! Email if you need the zoom information!
If you are ready to take on a leadership role in the chapter, please put your name forward as
a potential board member. This is a great opportunity to help the chapter change and grow. As
we are all getting more comfortable with virtual meetings, we hope this presents a greater opportunity to have social workers from all over the state, in all types of practice, at all stages of
career, to consider stepping forward to join the board.
Before I close, I would like to say thank you and goodbye to Lynn Stanley, as she is no
longer our interim Executive Director- and remains our friendly (and helpful!) neighbor, as the
ED for New Hampshire and Interim ED for Vermont.

LynnThank you for stepping in and providing Maine social
workers with the support needed over the past two years.
Thank you for the hard work and dedication- We appreciate your attention to supporting our chapter, even while
supporting NH and VT, helping us come together for a
tri-state symposium, and supporting the individual
differences and needs among the chapters. It never felt
like we were at the bottom of the list, you were always

EXECUTIVE DIRECTOR
Jerry D. Marx, Ph.D.
jmarx.naswme@socialworkers.org
ADMINISTRATIVE ASSISTANT
Barbara Steward
Bsteward.naswme@socialworkers.org

www.naswme.socialworkers.org

responsive and solution oriented. hank you for helping us
navigate this pandemic, develop programing and education,
and advocate for policy and practice changes in Maine.
Thank you for your commitment, wisdom, and
leadership. We look forward to ongoing collaboration
with you!

-Brandy
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Greetings Maine social workers!

w.st.pierrephd@outlook.com

My name is Jerry Marx and I am the new Chapter Director of
Membership Development
Jenna Mehnert
Jenna@namimaine.org

NASW in Maine. I am a resident of Portland, have family roots in
Aroostook County, and spend much time in the summer in central
and midcoastal Maine. I very much look forward to serving our members through-

Ethics
Carol Huntington

out the state. I have 25 years of teaching and training experience in the profession of

carolleehuntington@gmail.com

work students, but I have started and administered several programs during my

social work. Much of my professional life has been dedicated to educating social

PACE
Mariah Geer
mariahgeer@gmail.com

career. These include a Center for Excellence in Child Welfare, an infant-toddler
childcare center, and an adventure-based counseling program for teens in the Maine
child welfare system. My academic research focuses on social policy and administration with an emphasis on community-based nonprofit organizations. Before
earning my Ph.D., I served for eight years in executive leadership positions in the

Policy:
Julie Schirmer, Chair
NASWMEChapterVP@gmail.com

nonprofit sector. A recent passion of mine involves environmental justice and
healthy communities. Consequently, I currently serve on the executive board of
Maine Lakes, a statewide nonprofit organization working to protect Maine lakes,

Interested in volunteering?
Contact the chapter office at:
jmarx.naswme@socialworkers.org
207-622-7592 or 603-496-0994
________________________________

The
NASW
Maine
Chapter
Newsletter is published 4 times per
year . Winter, Spring, Summer and Fall

Advertising Rates:
Full page
Half page

ponds, and watersheds through science-based action, education, and advocacy.
In closing, I want to thank my colleague from New Hampshire, Lynn Stanley, for
her service as Interim Chapter Director in Maine. We plan to collaborate
frequently in the future!
Sincerely,

$210.00
$135.00

www.naswme.socialworkers.
org
Jerry D. Marx, Ph.D.
Executive Director
Maine State Chapter
N.A.S.W.
10 Amherst St.
P.O. Box 5065
Augusta, ME 04332
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Call for Nominations to the NASW Maine Chapter Board of Directors
NASW Maine is seeking nominations to its Board of Directors. The NASW ME Board, working with the
Chapter Executive Director, sets priorities for continuing education programs and legislative advocacy.
Elections are being held this spring for a number of Board positions and we are looking for NASW ME
members in good standing who are interested in taking their membership to the next level. Board terms
are for three years.
The following positions are currently open:
President-Elect
2nd Vice President
Two At-Large Positions
Branch C position
Branch D position
If you are interested in nominating someone or self-nominating, fill out the nomination form (NASW Maine
website) and return to jmarx.naswme@socialworkers.org. Deadline for receipt of completed nomination forms
is February 27, 2021.
Chapter members in good standing, except Associate members, are eligible for nomination for election to
chapter office. Members currently under sanction by the National Ethics Committee are not eligible. Members
who have held Association staff positions are not eligible to become candidates for chapter elective positions
until two years after their last day of employment with NASW. Chapter Committee on Nominations and
Leadership Identification (CCNLI) members are not eligible to become candidates for an elective position
while serving on the CCNLI. Nor are they eligible to become candidates for an elective position the year
immediately following the expiration of their term on the CCNLI. Candidates for the Chapter Board should
have a history of commitment to NASW and leadership experience relevant to the position being sought.
NASW Maine desires to recruit a diverse pool of candidates that reflects the chapter’s membership and
Regional representation.
The election will adhere to the following timeline as closely as possible:
-Verify Petition signatures

April 28, 2021

-Present amended slate to Chapter Board
Secretary if petition valid

May 3, 2021

-Election results presented to Chapter Board
and CCNLI

May 28, 2021

-Election results published to membership

June 11, 2021

Ballots destroyed 60 days after elections
or final resolution of challenge
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https://www.eventbrite.com/e/calm-courageclarity-writing-for-resilience-tickets-
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https://www.eventbrite.com/e/the-transformational-force-ofmetaphor-and-intuition-eliciting-agency-self-tickets137427530443?utm_source=eventbrite
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https://www.eventbrite.com/e/129749876373

7

https://www.eventbrite.com/e/social-work-practicewith-transgender-and-gender-diverse-youth-tickets8
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NOTHING IS MORE EMPOWERING THAN WHEN WE SEE
GOODNESS IN ANOTHER
By Robin Barstow, PhD, MA, LCSW
January 2021

It feels good to see goodness in another person. And it feels good when the goodness in us is seen.
Acknowledging this gives strength to the goodness.
Dale Carnegie, the wildly successful interpersonal and business skills author (1888-1955), once stated,
“nothing else so inspires and heartens people as words of appreciation. You and I may soon forget the words of
encouragement and appreciation that we utter now, but the person to whom we have spoken them may treasure
them and repeat them to themselves over a lifetime.” Carnegie encourages us to focus on personal strengths and
to back up our statements with evidence. Evidence gives our statements credibility and believability, so people
know your observations about them are sincere.
I chose the field of social work for this very reason. At the heart of social work is the strengths perspective
and its philosophy that looking for people’s strengths means you will find them.
When applied beyond the field of social work, it is also referred to as the “strength-based approach.”
Dennis Saleebey, one of the academics credited with codifying this practice, stated that individuals “have vast,
often untapped and frequently unappreciated reservoirs of physical, emotional, cognitive, interpersonal, social,
and spiritual energies, resources and competencies.” In other words, each of us is much more than our problems.
We have all kinds of strengths and abilities, which help us to survive the challenges we meet. Another important
principle of the strengths perspective is that people have the capacity to learn, grow and change.
As a clinical social worker, I provide mental health treatment for patients and their families. Recently, I
was working with a young patient who was suicidal and struggling to get her father to listen to her feelings. The
father was, by his own admission, “bottled up” and initially barely able to speak to me about his daughter. One
day, he telephoned and proceeded to yell at me for a long time. I used the strength perspective to listen to him
yelling at me. I remembered that for him this was a good sign. He was calling me. Instead of focusing on the fact
that he was yelling, I was focusing on the fact that he had called. He was finally engaging in his daughter’s
treatment even though he was telling me all of the reasons why he was not able to listen to her. When he was
done, he felt better, and I praised him for the fact that he clearly wanted to help his daughter but that listening to
her feelings was uncomfortable for him. I praised him for calling me.
Hundreds of studies have demonstrated the effectiveness of praise in promoting positive behaviors, both
in academic performance and work performance. Praise also has been demonstrated to reinforce positive
behaviors in nonpraised adjacent individuals (in other words, hearing someone else get praised also feels good)
through vicarious reinforcement. In order for praise to effect positive change, it must specify the particulars and
must be delivered sincerely and credibly. In this way, praise tends to promote health of body and mind. Science
demonstrates it is quite possible that by empowering people throughout their lives we actually immunize them
against mental-health disorders such as depression.
There is a Turkish proverb that says, “No matter how far you have gone on the wrong road, turn back.” A
road that is always before us leads to empowerment through choosing the positive in ourselves and in others. The
father who yelled on the telephone at me ultimately came in for a family meeting, listened to his daughter, and
praised her for being brave enough to tell him how she felt. It seems to be a law of nature that our thoughts and
feelings are encouraged and strengthened when we say them out loud. When we articulate the goodness in
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Carol Huntington, MSW Chair, NASW ME Ethics Committee

The Maine, New Hampshire, and Vermont Chapters of NASW are offering the second Northern New England Ethics Forum on Thursday March 18 at 9:00 to 10:00 AM. You may register for this Forum at
https://www.eventbrite.com/e/nne-ethics-forum-tickets-139958195731

Pre-Forum: Interested social workers in Maine may send in questions or topics that they would like the
group to discuss to carolleehuntington@gmail.com.
The Maine Chapter of NASW Ethics Committee welcomes new members if you are interested in learning
more about our mission and focus. We welcome your suggestions for what we can do to help support
you in your work.
If you have any ethics questions or concerns, reach out to me at the above email address.
The Maine Chapter produces a newsletter four times a year and would welcome members to submit an
editorial. Again, that should be submitted to me at the email address above.
For assistance with a specific ethical issue: The National NASW Social Work Ethics telephone line is a
great resource. The Ethics telephone number, consult hours, and the link to the Revised Code of Ethics document from the National NASW are provided below.
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English
Telephone 800-742-4089
Monday and Wednesday 1 PM to 4 PM
Tuesday and Thursday 10 AM to 1 PM
And last, don’t forget March is Social Work Month! Celebrate Social Work and Social Workers!!!
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can renew your license online at this link: https://licensing.web.maine.gov/cgibin/online/licensing/index.pl
We understand that this has been a difficult year and, like you, we look forward to the end of these tumultuous times. We thank you for all that you do to keep yourself, your community and your clients safe and
healthy.
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Visit MyNASW
MyNASW is a virtual community where you can learn
from peers, share your knowledge and grow your
connections. Post questions and participate in
discussions. Find colleagues using the member directory.
Browse resources shared by NASW staff and other
members.
Visit www.socialworkers.org to get started
Not getting emails from NASW ME?

Update Your Member Profile
Your NASW member profile helps you stay connected and ensures that you receive your full benefits. By keeping your
contact information and practice profile up-to-date, you help NASW pinpoint the resources and support you need
throughout the year. This information also helps us advocate nationally and locally for you, the profession, and the
clients you serve.
Visit www.socialworkers.org to update your NASW profile
13

If you are seeing clients via telehealth who are in other states, please keep current with the
interstate licensing regulations on the ASWB COVID19 website. If you click on
“regulatory provisions”you can access the state by state drop down to see the latest
information. While many states now allow for interstate telemental health, some licensing
boards require registration.
_______

Thank You for Your Advocacy!

Over the past several weeks, we have called upon you to advocate for audio-only psychotherapy for Medicare
beneficiaries. Clinical social workers can now receive Medicare reimbursement for psychotherapy services provided
via audio-only devices such as landlines during the Coronavirus Disease (COVID-19) public health emergency. This
is thanks in large part for your advocacy with Congress and the Administration through the NASW Advocacy Listserv.
You can see NASW's press statement on this victory on our website.
NASW has been active in its advocacy advancing racial equity and antiracism.
www.socialworkers.org
NASW ME posts its advocacy alerts on our website - https://naswme.socialworkers.org/Advocacy/Testimony-andAction-Alerts

______________________
COVID-19 and Student Loan
Management
Free Student Loan Aid Tool to Reduce or Eliminate Payments During the
COVID-19 Pandemic
NASW’s student loan technology partner, Savi, has teamed up with Student Debt Crisis, the nation’s
leading nonprofit student loan advocacy organization, to offer free assistance to student loan borrowers to
apply for income-driven repayment (IDR) plans if they or their spouses get laid off or their income is
reduced as a result of COVID-19.
The COVID-19 Student Loan Aid Tool automates applying for IDR plans, potentially reducing or
eliminating student loan payments for up to 12 months at a time for those whose income has gone down.
As a result of the pandemic, the Trump administration has begun waiving interest on federal student
loans—but not reducing monthly payments. Reducing or eliminating payments will not rack up extra
interest during the crisis.
IDR is an existing option for borrowers, and loan servicers can usually implement the new payment level in
about two weeks—but the application process can be confusing, time-consuming, and prone to delays due
to data entry and filing errors. This tool leads borrowers through a simple process and files the application
for them.
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BRANCH MEETINGS
Branch A: Cumberland and York Counties
Branch A will have a presentation on Thursday February 25th from 5:30 pm to 7 pm:
Clinical barriers with working with immigrant populations.
Presented by: Jennifer Valliere LCSW- Counseling Program Supervisor at Gateway Community Services.
To register: https://www.eventbrite.com/e/branch-a-training-clinical-barriers-in-working-with-immigrantpopulations-tickets-141051959207

FMI: Contact Branch A Chair Mara Larkin at LARKIM1@mmc.org

Branch B: Kennebec, Knox, Lincoln, Sagadahoc and Waldo Counties
Join Branch B for their annual book review! Feb. 18, 7:30-8:30am
Read a great book or article lately that has helped you in your professional work? Share information with your
colleagues.
Register at: https://www.eventbrite.com/e/branch-b-book-review-tickets-137843412357
March 18 at 9:00am— 2nd annual Northern NE Ethics Forum
To register: https://www.eventbrite.com/e/nne-ethics-forum-tickets-139958195731
For more information, contact Branch B chair Carol Huntington at carolleehuntington@gmail.com

Branch C: Androscoggin, Franklin, Oxford
Chair: Vacant

Branch D: Aroostook
Chair: Vacant

Branch E: Hancock, Penobscot, Piscataquis and Washington
FMI: Contact Cyndi Sturm at cedsturm24@gmail.com

NASW-Maine Chapter Branches
Branch A - Cumberland and York
Chair: Mara Larkin
Branch B - Kennebec, Knox, Lincoln,
Sagadahoc and Waldo
Chair: Carol Huntington
Branch C - Androscoggin, Franklin,
Oxford and Somerset
Chair: Vacant
Branch D - Aroostook
Chair: Vacant
Branch E - Hancock, Penobscot,
Piscataquis and Washington
Chair: Cyndi Sturm
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Resources to help you support LGBTQ+ clients
The Trevor Project has several direct online resources specifically for LGBTQ youth: Trevor Lifeline is a
crisis intervention and suicide prevention phone service available 24/7 at 1-866-488-7386. TrevorChat is a
confidential online instant messaging with a Trevor Counselor, available 24/7, at trevorproject.org/get-helpnow/. TrevorText is confidential text messaging with a Trevor Counselor, available 24/7/365, by texting
START to 678678. TrevorSpace is an affirming international community for LGBTQ young people ages
13-24 available at trevorspace.org
Trans Lifeline provides peer support to transgender people across the US and Canada at (877) 565-8860.
They provide peer support in English and Spanish. They also have a Family & Friends line.
https://www.translifeline.org/hotline
LGBT National Help Center has opened up hotlines (separate lines for youth and seniors), chatrooms, peer
support, and resources for LGBT people https://www.glbthotline.org/
Many PFLAG chapters are meeting virtually or providing 1:1 virtual support for parents/guardians or
LGBTQ youth. Go to pflag.org/find to look up the PFLAG chapter in your area and reach out by phone,
email or on social media to learn more.
MaineTransNet has several virtual support and social groups: http://www.mainetransnet.org/online-support
These groups are generally better for 18+ but they do have several specific to young people as well as a
discord server set up with different social opportunities and connection, including a gaming group, crafting
corner, cooking. https://www.mainetransnet.org/socialize.
EqualityMaine has launched online youth meetings. Links and events are best accessed from their Facebook
page. This is geared LGBTQ+ youth -Several times a week, alumni of their New Leaders Project will be
leading discussions with other youth to share concerns, vent frustrations, and learn about what resources are
available to them while social distancing. For more information or to join, click here:
https://forms.gle/1sLaWBXBhi5BULGw8
The EqME SAGE Calling program: volunteers make real in-person weekly check-in phone calls to real inperson older persons in our LGBTQ community. https://equalitymaine.org/
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NASW Maine Policy Committee
Policy Committee, February, 2021
The Policy Committee is busy keeping up with the 130th Legislature, as they print bills related to our priority
areas. We are monitoring over a dozen professional bills that either directly or have the potential to impact
social work related to telehealth, the transferability of out-of-state licensed professionals, behavioral health,
case management and police reform bills. One bill proposes social work accompaniment on community
policing visits.
We are partnering with the Maine Paid Family Leave Coalition, the Maine Tax Fairness Coalition and have
been monitoring recommendation of the newly created Maine Coalition on Racial Equity to help identify
priority social justice issues and strengthen our collective work. Julie Schirmer submitted testimony on LD2:
proposed by Representative Talbot-Ross’s bill to Enact the Racial Impact Statement to evaluate the intended
and untended impact of future bills on different racial groups.
In total, we are monitoring and sorting out over 80 COVID-related and social justice bills on police reform,
supporting families, children’s services, case management, mental health, substance use, discrimination, and
racism. Our goal is to actively monitor the professional bills, prioritize 3-5 social justice bills, and monitor
from afar the 80 or more bills in our priority content areas.
To access the updated the current status of NASW Maine’s monitored bills, go to https://
naswme.socialworkers.org/Advocacy/Action-Alerts, then click on “View Key Legislation”
To get more involved, attend our policy committee meetings at noon on the third Tuesday of each month, by
contacting Jerry Marx at jmarx.naswme@socialworkers.org or Julie Schirmer at naswmechaptervp@gmail.com.
To get more information on what you need to about testifying, click here.
For more information about the recent Action Alert or the activities of the Policy Committee, email
Julie Schirmer, Chair of the Policy Committee at naswmechaptervp@gmail.com
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NEW NASW Maine Members

Jacki Mallett

Jeannette Hanlon

Lindsey Dionne

Nan Simpson

Jessica Foye

Karen Brown

Tonya Leger

Alicia McConkey

Briana Ciallela

Delaney Dow

Francesca Perlov

Jessica Conery-Poulin

Sarah Campbell

Alexandre Muise

Catherine Routhier

Eric Lutz

Laura Wheeler

Greetings and welcome new members. Thank you for recently joining the NASW
Maine Chapter.
You are now eligible to join committees, vote in Board elections, attend Board meetings
and participate in Continuing Education activities at member discounts.
Please call the Maine Chapter at 207-622-7592 if you’d like to serve as a resource.
expert for the Chapter.
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